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02. Ex. 1enu.d.ha.x filo^ltz Ptta .
ll onoxattY V ir.e^-f xea tac'nz ,
IRCS-0zinta 5 tnle b i'anctl '

0 3. S xi lt . tlohaPat'tw"'- S'""i*-xY tlo Govt' o{ 0xi'dta'
Lao D e Pat*aen*' '

04. 5ni K.C'- Patlla"'' b'"i"t" Sec-tLelhry-*o Govt' -o{
1iLraL, F inance .DePananenx t
( RepreaenLing -the' f ntnetPat'
S ecxe-Laxu l.o GovL' P{ v)unaat
F i-n znee D e Pa x*ae'n*' / '

05. SxL R. Daa' orT"#"t:;t:V;"t 
1i.et:v,)zitta 5late Bn

t
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the d.za{.t 5 exv ice- Rutea {ot the enpto yeet od th'e' I nl i'a'n
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;lubati'!'uilona ' dela'tinna

and. ad.d-iLio nt aade by *'hc' Chaitaan aa aell at o*lex aembex-d
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T he. llonoxaxy S ec.xel-axy aaa authoxited to nodily t'hz

dxa{t Setv i-c.e Rulzt accoxding to l.hz teconmendat'Lont dad-e '
Tlu dxa{* Sezvice Rulet oene nod iJ i.e.d by rhz llononaxy

Seezelaxy atd ci-xcu!-ated to the ltleabeta/C hainrcn '

|he aod i{ i-el d.za{t S exv i-ee. Rulea it anne'xed t'o thi-o

P xoceeding at 14 nnexuxz - l.

Thr- Coeni-t-tee xecoalaen/t thc. tane t'o be placed be{ox'e

the Execut Lve C oda.iLtee {ox eont idet@tLon '

01 . Ch.a.b-dan' lRCS4zi-taa S t-ate. I aonch
d

It o n' b Le lrl i-ni-oten,
lle.alLh E F.W., Oti-ota.

02.

0).

04.

05, Sxi R. Daa
llononax
/ nC ia.n fr
O xiaaa 5

Lr.. B enudlun lrlo lu.wl.za
H o no x.a.x u V ize'P x.eZ id.ent,
t RCS4x'itl,a S tate. Stanch.

SxL lt. lrlo la paLra
Sic*etaxy tb Govt. o{ 0ni-ota2
Lao DepaxinenL.

Sni K.C. Paxi^i-a.
De.nut u 5 ecte-tazu to
Giveitaent o{ Oii-oaa ,
F bta nce D e pa x,tatent .

Sd/- Kanala. Daa

5 d / - Berudhat ltl o lapa*ta

5d./- lt. ltlohapatru

Sd/- K.C. Panija.

5d./- R. DaaS e.c.xe.la.au.
ed. Cttoaa Sbcizty,
t a le- B x.anc.h .

-x-
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AIII/EXARE - /
SERV lCE RULES FOR TlIE EIT\PAYEES 0F rilE /t/D/At/ RED CROSS50c/ETY, 0Rl55A S.ATE gRANCil BlIUBANLSIAAR,

0t . silQRr TlTtf :
Thzae Rulza aha.tL be. c-alled. the I nd.ian Re.d Cnoat

Sociztyt Oxitta SLate I na.nc.h .( Recttu i*e.nt and. condi-t iona-
o{ Sexvice/ Rulet,.2OOl .

02. APPL/CA9/LlTY :
(") Thzte Rulet:bhatl appty to all the. eaploye.et o{
)ritaa 5 tate. Etanc.h o{ I nd.ia.n Red. Cxoaa Sociz.ty {. inanc.ed

{xon Red Cx.oaa {.und., Suahi-La.bati Khoata Chail-table {.und,
Du{{.e.xitt {und, Juniox/Youth Red. Cxoaa {.und (hz.zein a{.tex
re{-etxed Lo at e.mplo yeea o{ the S oc.ie.ty inctud.,in g thone
und.ex J uni-ot Red Cxo.tt, Youth Red Cnota, Cenilu.L Red Caoaa
Elood 9anh, Red Czota D i.o pentaxiz. , Rel Czoaa lloapltat {oz
ll)one.n and. Chillls21, Bezlonpuz and. any othe.a etl.ab ti-ahaent
t-ha.t aay be ea tab !-i-o hc.d. in {.ut uze ai-th tlw appxova! o{. the
Executiste Coaa,ittee). |lu. enplo yeea alu.Lt be. deedel to ,be
in a aingle enlablitAtent and Linblz {or txa.nt{.en o il.hin
Lheae uni!.t.

(t) Thzae Rulca oill c.oae inl.o {o xc.e {noa- *.h2. date at
aay be decile.d. by the Exec.utlve C oaa.i-t tee. o{ fk Otitta
Sl.ate. Bxa.nc.h o{ tho- / nd.ia.n Re.d Croat Soc,i-e.ty. T.he ExecuLite
C ona i-l.Le.e. aay anend. on aodily the.ae. Rule^o aa and. ohe.n ne.c.e.aaazy.

( 
") ilothing in tluae Rutel ahat!. be eonttnued aa a{{ec.*.ing

ox invalilat ing appointnen!.t alae.ad y aade l.o pottt noa in-
ctuded in the Rulz.t and. *.haf all auch dppoinlnenLa ah.alt
conLinue Lo be in {o zc.e at they axe. and. ah.atl be decned to
lave. been aade und.ez the prov it iona o{. the.te Rulea.

0J. DEf tt/ tT /0t/ :
/n lheae Rulea, unle,st thzte

Lo Lhe. aub jec.l. o x co nl.exl. :
ia anyt hing )Lepu gnan-t

(") S oci-a.Ly meana, Ox.iata SLate Exanc.h o{. I nd"i-a.n Red
C xota 5 oeic.ly .

/fi| ,//
\1=-
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( b) Ea,plo yo-tt aeana, all pex,oont enplo gted, by lhz
5 o ci.el.y.

(") Exe.cutrl e. Coaa Llte.e. meau, Exec.utlve Conni-*.tee aa
duly co na *.,iLuted by the 0riaaa State Bxaneh acc.ond.ing Lo
5lale Bxanch Rute.a,

( d/ ll e.ad.gua tttex.o meant , thc. Sociz.ty't lt ead,guaz*.ext
0 {{.iz.e locateL noo ia f.he. Red Cxo.o.c thavan, Sachlva!-a.gn
lrlaxg, thubanea@ax - 7 ox al .any oLhzx ptac.e i:t {.utuxe.

( 
") P xca i.de.nl meana, thz. P rc.a id.ent o{. thz. Ozitaa State

B x,a.nch in'accoxdnnee oiLh the. pxovi-oion o{ t lv. State
B d.o.nch Rulet .

( t) 5 ecxe.taxy mea'n4, tha. 5 ecre.],,at y,/Honoxany 5 ecxetatty
appoinl.ed by the P xzaidenl in ac.co x.d.a nce oiLh lhe S tate.
B xa.nch Rulzt .

( il Sexiize a.ean , S env ic.e undez *.Le / nd.ia.n Red Ctoat
S oe i-e.ty, Otitaa Slale Eranch.

(h) Rule.t a,eant, Rulea aa {nane-d and, appxoved by ttu. -

Exeottive. C oata il.l.ee o{ thc. |ociz.t y and. alu. tt incbd.e alt
aa.e.nd.aentz a.ade. thc.xein {xoa tine to Line.

(i) S Late G ove ptac. nl. *c.ana, Lhe. G ov extuttenl. o{ Otitta.

04. ubRKtNc Ddy AtlD !01RK/t/c ltouRS

Red Ctoaa being a Social I nttliuti-on , the. Sezvjr.ea
o{. aLL emplo yeea ahatL be avai-La.blz *.o the. loci.e.Ly at
dena nd.e.d b y exigenciz.a a* any !.i.me. Sub jeet to tllit babiE
coneepl (zule), Lhe uothing daya o{. the S <>c.i-e./y ahalt be
,aix day,t a aee-lt {.zon filond.ay l:o Sal.und.ay excepL sundayt
an-d 5 ecr,nd. Satunday o{. each nonth on aa ma gL be nod-ilied 

.

{.non ! i-ae. *o time. and. on dagu de.cla. ne-d. aa holid.aya 6y 1

thz. State B xa.nch inc.lud, ing Lhoae und.ex f.he. ll.1. Ac.t.
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WRRII(G I|OURS t

(i) O{{i.c.e ata{.{ {zoa 10.00 a.n. to J p.n. oz a"o

anend.ed {.xoa t i-ne. to tine.
( ii) ?'tood. Eanhafttoapitata/othetu a.o pet appzoveL

d.uty chant.
( ttL) D xiver-r, -'4n pet o xdert / inttauc.l.i-o no {aoa l.ine.

Lo tine.

IIlilClI BREAK :

lla L{. an h.oun {-xou / . )0 p.n. to 2 .00 a. cD c otl at. o xd.e.xed

05. COtrlPoSlTloll OF SERlt/CE t
Thc aenvize alu.ll conti-at o{ the. {otloaing cate-

goxiz.t o{ 0{{ir,.ext and. Enployeet :

cttSs - l: ( 
")( b)

(")
(d)
(")

CLISS - ll :(a)
(b)
(")
(a)

CUSS-///: (a)
( b)
(")
(d)
( 
")({)

(c)
(h)
(i)

J o in*. Seexetaxy.
S upexinLend.e.n*. , ll)ome.n and. C hill.zen
l! ol p i.*.al 2 Eexhi*pun,
D i-xc.cl.ox, Ce.ntnat Re.d. Cxoaa Blood \anh.
S e niox lrle.d ;tz. t 0 {. {. ic.ex.
Unle.x S ec.xetany o{ 1ni-oaa State ?ru.nch.

P xo gzaaae. 0 fi ic.ez/ A c.c.o unt 0 {{ i-c.e.x..

ftlel.icaL 0{{iz.ex.
Youth Red. Cxoaa 0{.{ic.en.
Juni-on Red Croaa 0{liz.e.x.

Seni-ox AaalatanL
" Juniox fiati-olant

Junion Typi-at
Phaxaaci-ata
t.tl .fi.
D xi-vext
J u nio x D i-a. tti-o *.- c.ua-D e. t pa tc hc. x
P.A.
S e.n io x La. b o xal.o z y T echn ir. i-a. n

/4

by"Ah. Secnetaxy,

I
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Laboro.loay 7 ecltni.c.ia n
tl cco u nl.a nt
Seniot A cc.ountanl.
Juniox S teno gxaphe.t
D x)yel-czn-C o td. Stotagz. Opcaatox
La.boxatoxy Attendant
lflal.xe n
5ta{{ lluxae
Puatp Dxivez
Chiz.{. lilechaniz.

CUSS-IV: . Peona, llalia 2 llatcha.e.n, A LLe.nd.a nlt a td.
Saeepexl llelpex, iyah.

NOTE : - tlt he.n tlu poat o{ ( a ) undex C lnaa- I above. i-t
hzLd by a reti-xeL.pe.n on in honoxaxy capac.it y Lhz.
tenuxe o{. appointnent ahou.td. be {ot one ye-az at a
l)ne and. ahouLd. noL exceeL l.ao auch conaecutlve" -
tenutet ot 62 yeana o{ agz ohi-c.heven i-o eatliztr.

Any pextont luving pe.manent ttea id.ence in the State.
o{ )a)ata a:ith xc.g.u ia i-t.e. educat ional and. oLhez gua-
li{ iz.at"it na ahatl be e.Ligi.b tz. {.ot aexv i,c.c und.ex the
Socie.ty in any o{ fhc utegoxiza c.o nta.lnc.d. in Rulz-5.
Pe.taon-o si-Lh nothex-tongae 1zlya and. reti-d.ing in 0 tti4a
ape.ahing a i.eo. oula il.e Otitta. aha.tl a!-oo be etlgi.bt-e..

07. SOARCE OF RECRUITilEJIT

Exce. pl da o t!@r,@ iae pdovid.ed, appii-ntaent Lo any
poat thalt be aade :

(,) by aele.c.}.i-on thxough a Coaai-l.tee eo nt Li-Luted. by the
ExecuLrve C onat il.tee o{. fle. S tate. Etanch.

( b ) b y d i-nect xe.c.ttui-taenL in accotd.ance ai-th Rulet
8,1 1 and. /2 on

(.) by pzonoLion o{. an enploye.e alze.ady in ae.zv ice .o{.

t hz 5 oci-e.ty itt ac.c.otdanee oilh Rutz. I 0 and. I 6.

(i)
(h)
(t)
(")
(")
(o)
(p)
(e)
(")
( o)

I

I
I

e

06. RECRU /TIIIEI/T :

I

l,
I

l
I

I

t

l

I
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08. 'APPo lvrfiEIIT 8Y S ELECT IONI' .

a) D itzc.t xc-cttu i-tment. Lo potit undex Cbtt-l atid ll

/

(
o{ RuLe 5 ahott be nade bY teleelio n tlutough ad-

vexliieaeni. pub Li-ohed it attzatl one Leading daily
ne@l PaPex.

( o) S eleetion alwtl be. nade by thc Coaaittee cona{i-t.u'

ted by the. Executi.:t e Coaei-ttee undet Rule 7.

09.

(t )

NPPO IilTfiEilT 8Y DIRECT RECRU lTllEl,tT :

(2)

ippointdent to the pottt appeaxing undex eal'egoxizt
('tl, (.), (a), ("), ({), (s), (il, ("), ("), (o),
( +) ",r1. 

( x) o{ CLaaa- I I / und'ex Rulz 5 'thatt be nade-

by d itect tte-czuil,menL lhaough Conpeti't'Lve Exanitwti'on
and. Vfua Voce Tet!,

Coapetitite ExaainaLion and- V Lva Voca TeaL alull be

conducted. by tlu. CoaaiLi.ee conaliluted by the' Exe'-

cutiste Coaai.!.t e.c undex RuLe 7, |hz. Conai-tlee a lutl
xeeoarl,enl a titL o{ aucceta{ut unl i-d.at et ataanged

in otdex o{ c,ezi-*. to the Sectetaxy {on appointuent
undez lhe Soeizty.

10. APPO/tlTttt|rVT 8Y PR0ti10Tl0l,/ :

P xoaoLion ahalt aloaya be cont id'eted onty 'he'n a
va<,c.ncy oxltet {ox aoxe *han one nonl'h and lhete it ua-

gznl need {ox {i-Ltittg up lhe aane' PnonoLlon thaLl be

on lhz baaia o{. dexia. sil.h due nc aad' lo aenioai'Ly and

paaaing o{. the. pxz.actlbed- o{{i*,i.al at uell at Accounl'a
h Rut-e 14 and I 6Txain)ng Exani-nation in accorulance u i'L

and {ox acguitting oi*h any othez guati{Leation conai'
de.xed deaita b Le lo Lhe potL by r-he llonhing Comniatee'

(t ) ippointnent to the poal.t appeaning undez catego zi'e'a

(o.), (h/, (L), (h), (L), (p), "''a (a) "{ Ctaaa-ll/
utdea RuLe 5 ahatt be node by pronotion'

(2 ) S eleclion {.ox oppo inlnent by pxonoLion ahaLl be nade

by r.hz Coaaia./,ee contti.*uted by the Exec.uLlve Connl-
Itee unlen RuLe 7 o

/' s

/4
,
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I I. D/RECT RECRU/TfilE-UT

(")

D i*ect Reerui-lme.nL o{ afa{.{. exc.ept CLaaa-/V alu.tl be.
made aa {ax. aa pxacii-cab le o n Lhe baa ia o{ Lhe tetuli of
tlu. oxi{ten tetl and vlva voc.e letl. c.ond.ucted. bg thc. ou.fho-
ttity in acco rd.a nc.e. oilh Rut-e-7(b), Caadilatea {.ox d. bc.c.t
xecxui-iae.nL to thz. tew ize o{ the 5 oc.iz.ty ahdt1 :

( 
") nol be. und.e.z 2l yeax-a o{. age. and ovex J2 yeaz.t o{. agz.

ptto.v id.ed. that fhe. a.ininua a|td. na xinum a ge. tini-t aay be
xc.La.xel by the. llozhing CoaniLtee in exceptlonal eaaet.

aua{ ho d. a Eac.he.Lox'a \egxee {.toa any (lnlve.zti-ty i-n-
conpor.al.ed by an 4et o{ thz Centtal ox S l.al.e L. C.n-
t-a.tuze in I nd.ia ott an Educa{ionaI I natil.ut ion eatabti-
alu.d. by an /lcl o{. Patti.a.ne.nt oz dec.a.e.d. to be a Uni-
ve.xti-t y und.ex 5 e.c,*.la n ) o{. the UniyeuLty Gaanta Coal,j-
..ion Act, l?56 ox ol. a Foxetgn Unite.xttlg appxoved. by
tle. Centtal Gove.tnae.nL tn aza pecl. 6{. gz.nexal natu tZ o{
pottt. Fox *.eclnic.al nnLute o{. potto, Lhc. atini-aurn e.du-
c.aLional guali{.i-.u.t i-on ahall be at ndy be detexnined.
by tla Coaei-l.l.ee c.ontti-tuted unde.n RuLe 7 and ent aaate.d
to conducL Cootpeti-tite Exan inai. Lz n and Viya Voc.e Tett.
ahoud have xe. gia te.xe.d hia/ltzx name ist any Eapto yne.nl.
Exclu ngc o{ f.he. !ta.ae.

(6)

t 2 . APPO lil7ilEitT :
(") Cand.,id atea {.non tlu. tucce.aa{ul liat,

RuLe. - ( 9) "tott be. a p po it,t-etr to the
to t hc. c.ondiLion lhaf h4 i-o decla.lc.d
tAc. llleds.at 0{.{i;c.e.d noninate.d. 6y the.

"oui-table {.ox texv ite. on vexi{i-c.atian
(b) Alt appoinl.aentt ahatt be dade by l.he. S ecze.taxy.

PROBAT /OT/ :
Eaeh enplo ye.e ahall be a ppo lnted. on ptobati-on {.oz a
pettitd o{. too yearta, pxov i-d.el fhd *hc. pe.niod o{. prc_
baLinn nay be exLe.nd.ed. by the S ec.ttel.azy L{.'the pett-
{.oxmance o{ a pxobat i-onen i-a not {.ounL aaLi-a{.actozy.

ptepa. rc.d u nd.e.x

Sociz.ly e tub ie.cl.
nedi-c.ally {it 6y
S oc.ie.t y and- {.ounL
o{. anLecedenis.

tJ.
(")

ee
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( b) Thz a ppointing auLho xi-t y nay di-.e pe.nae a it-h the- ten-
v ia.e o{ an e.mplo ye.e. ap po inte.d on p)Lobat i-on du ni-ng ox
at the cnd. o{ thz period o{.. pxobati-on id te./ahe haa

{.ailed to diteh.a.xge hi-o/hc.x duti.e.a tali-a{actoni-t-y ox
i.t {ound. o the.x- u i.te un{ i-t ox it advetaely xepoxted '

upon by the anLeced.enta vetl{ying ofiir.ex o i-t hout
pxio x no Li-c.e .

/ 4. Exdlrl /it,4f /0i//TRt| /U ltlc

Enployeet utde.x ute.gory (b) ond. (c) o{ Ctaat-ltl o{
Rute- - 5 alra. tt be xcgui;2.d. Lo paaa the. Acc.ounta '|ru-ining
E xaa. ittat io n c.o nd.uc.ted. by the. lrladfutaulan I nati-*-ute o{.
Ac.coun-tt and. F inanee., Ozi-e ta e thubaneaoax oil.hin thxee
contc.cutlve chancea,. A {ouxf.h chanee aay be altoaed by
the. Sec.tte*.azy in a peci-a.l c.a.oea. 5 btiJs.xly, Laboda.toxy
Te.cl.rzic.i.ant ahall be xe.qui-x.ed to paaa tueh olhet etaaLta-
tlont at nay be pLe4cniled unLez the. Druga and Cotnetiza
Rulet.

| 5 . COttF I RtlAT l0t/ :
Subieet to tle. ptLoviti.ona o{ Rute.a /J and14,, an eaplo-

yeen nh4tl be c.on{i:uae.d. at thz enL o{ tle pexiod o{ hla/le.x
pxobal.ion, i-{. tlu.xe i.a a pexmanent vacancy and he/ahe lua
paatel l.he pxetcxi-bed exaainati.on and. he/ahe , i^o o Llza.x-u i-oe
co na i.d.e.re.d {il and. aui-tabte {ot confitaation by thz a ppo ini-
ing au*.hoti-t y.

t6,
(i)

PROT\OT lON :

No enphoyeea o{ @tegorry (O) ond (c) o{ Claa^o-ltl
utd.e.x RuLe 5 ilatt be. e.Ligi-ble. {or pnoaollon io the.
nexl hl7he.^ $a.deha.nh unlett E/ahe (") hoa pa.ned
Llu- ac.counLa t taitzing aa pul l.Le pnov iainnt o{ Rute
t4 (O/ t o been con{.itute.d ox oilhex-oi-oe ;n hi.o/hea
pott eligi-b Le {ot c.on{.i-tmal.ion.

( ii) t^pto yeea o{ *he S ocizty aho ha.v e. altz.ady been pno-
poted o4 co n{ i-ruted aiLhout paating *.1e. exanination
przAczibed in Rule. 14 ah.a.tt be acgui-ned to paaa the
exaninaLion oilhit thnee yeaat o{. conaencemenL o{,

thete Rulet {a ili,ng ahi*.h hz thall nol be enLiLled
Lo aubaequenl incttenenl.

r t1
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T iae. acale o{ pay/conaolid.ated pa tt {on e.ac.h c.otegoxy
o/. poa*t ahaU be a. say be pteacxil ed. by *.1v. Execul,ive
Coa.ai-tl.ee {toa tine to Line. A Lloaanc.eb t 4 any, o,UL be'
paid aa aay be ptetexi-bed by the Exec.uLlve Conniltee {ton
L,ine Lo tine hee.p.ing in v iza the xe.touacet poti-ti-on o{ thz
5ociz.ty.

T h-e. Exec.utlve C o nmi-t. Lee. nay enLttuat the Conni-t.l.ee con-
at Ltu*.ed undex Rulz 7 aith eiadinalion o{. atl nattena xe la-
ting to pay anA allooanc-ea and *.o tuggct*. cluingea, i{ any,

/ 8. /NCRET\EAIT

ALL enployeea ahall 6e e.Llglb le to dnaa the. /at annual
inezement duxing thz pexiod o{. pxobat ion/tezv ir.e.

Pxovi.dd thaf the. tubaeguent annual incxenenl. thall
not be allooed. uati-L and. unlz.ta he./th. lwt paated thc. prtea-
ctiled o{-{ iz.i,at e.xaaination ox aecounta Lxa.iningt at Lhe.

coae may be

EfFlClEtlCY 1tR :
( ") o en plo yee. aholt bc. alloued to c.noaa the. e{.{.ir.iz.ncy

baal L{ any, unle.bt he/al"e lua ootAed aatia{ac.tonily
i-n e.ve.xy re.t pe.c.t and. hia /he.n inte. gttit.I i-z c.entil;ed
aa un4ue.a ti-onab !2.

t?.
(.)

5bv /0R /r r
The. teni-oxi-t y o{ the. e.aplo yze.t und.et eac.h. cntegoay
o{ poat.ahall be. de.texn ined aith x.e{etenc.e Lo theia
xe!-aLlve. poai.Lion in fhaf ca!.egory tahing t.he. ent.ite
Red C roaa ea*.ab LiahaenL into accounl. .

S e.ni-oxily o{ enployeea ahalL be detetq ined i-n aecotd.a-
nce oi-Lh the. date o{. ond.er o{ appo inttrent. /{. the
oxd.ext o{. appoitt-tnen*. o{. too on fto tNe. pe.iaona bean the
.oame. da!.e, thz.Lt aenioni-ly inlerue. ahalt be detemtiied
by fhe. appointing auth.o tti-*, g taking into account theia
reLttlve. poiiLion in the telz.ction 2i-a*..

(b)

g
17. P/4Y ttlD ALLO(ttAtlCES :
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20. c2DE oF c1ilDucT

(")

(")
(a)

Evexy cnplo yee o{ Lhe. S oc.izly iz xz gu iLted / e:t pectgd
l.o oozh o i-l.h utaott. d el. ir.a* io n l.o d.u!.y unati:&.d b ya. Lii.y
to t le. toc.izty and. uniapeaehabte integzity. Kee.ping t he.oe

pninclplea in vizo, the {ollouing ca*.egoxy o{. eonnitaiona/
on-i.ationa aill 6e d.e.e.ned at ni-tconducl and. ahzll calt {.oz
d i-a clp lina ty a cL io n.

Itl i-L{.ut abaence {xon duty oi abaence oil.hout aul{L-
c.i-e.nt c.auae

( b) A i-L{-ul in aub-orLbuLi-on oz d, i-ao b ed i-e.nce. o{. otd.ex
o{. .oupetlox-o u: he.the n oz not in c.onb ination aiLh
ano lh.e.z tn.w{.ul ox ttea.oonab lz ond.en,
De.telic.t Lon/negllgence o{ dut y,
I nvolvene.nt/coaplizi-ty in ooth2 action, apee.ch ox
oxi-t ing repugnant to thz. intexett on d. i-6 clp line ol.
t hc. S oci-e.t y
Poa,oe.aaion o{ pxo pent i-e.o ltt e.xcel,t o{. the lrnoun
nou)Lce. o{. incoae o{. an enplo yc.e.
tli4ut .oloui:tg doun ox atopp.gz o{. aoth oi, abetting:/
ina r. iga t ing/a cting in {.unthenanee t he.teo {. .
T he.{f., {taud, oz d.i,-ohonea*y in connec.tion aith the.
enptoye.e'a buaineat ort 'pftopen*.y ot o{ anoLhe.t enplo-
y,c.e't pzo pe.x*y uithin the pzeai^oea o{. the ettabti-dhnent.
l.ccept ing on giv lng any b xi-be. ox illz. gat gtatili-c.ation,
Dxtnhe.n ot xiotout on diaoad.enly ott btd.ecent beh.av ioux
a il-hin t hz. pxe.n i-oea o{. thc. 5 oc.i-e.ty, a eatabli-ahnenl.

(")

( r)

(c)

)7 enployee,*",4tV o{. any ot all nitcond.uct,
oe PunlAned oy

( i) tt)an ning
( ii)F *^ nol e.xcee/.ittg a dayt' e.mo lutte.nt in the. eaaeo{ Clata - lV erpLo yee.a'

( i.i: )W itA hotd ing incxe.neni/aiih on ai-thoul c.urzu !-a t Lv e
e.{.{.eet

( Lv )Re.novat {zon aenv ir.et.
( t ) U" puni-alue.nt o{. the above c.ategouy cr'n be in{.t i-
cted upon unLeat tlu. enptogee co ncenned ha.a been in-
{.onned in otlt ing o{. hia atleged aitconduc!. and. ha^t

(h)
(i)

(o) ,1"

^ot

/
e5,/



bee,n given an oppoxtuntity to explain Lh.e. c istc.umt la. nce.t
atteged. aga.lnat hi.a..

(c)An ,xde.x o{ diacluxge ot di-onitaal ahatl noL be aade
exce.pt a{.Lea hold.ing an enga.Lxy by a pexton duty aPpo-
itlet- by the Aozhing Conail.tee. againat the enployee
in xeapect o{ the alt e.ge.d ni-ocond.uc*. bt the manne.L bet-
{ozth in aub-clauae (d).

(d.)Thz llonoxaxy S e.cxetazy aill 6e competent Lo auand. aLL

puniihnenl.n entit Led i- ( 
") above i.tt cate o{. att Ctab.- / I I

and C taao- lV o {{tr.ia.Lt . lle./S ho. o LLL be alto coatpetent
Lo ao axd. alt punit luenta lo Claaa'l I and Claaa-l o{{ic,ext
excepl. in xea pec.t o{. fhc.i,z dianiaaat {xoa oe.xvi-c.e.. Only
in auch c.aaea,' the lllonhing Coaai-Ltee atlt be thz conpe-
Lenl auLhoaily; ,4 nenotandum {oz coapaaaiun nay be aub-
aiJ.ted to the P xet i.d.ent aa a La.tL xeao x.l i4 all eateo o{
d i-on iaaa l.

(.)An eapto yee. againtt ,lwn,Ln enquisty b pnopooed to be hz Ld.

Alult be. glven a cha.xgz-ahee.L eleazly betting {oxth the
c.i-ttc.url.t *-a.neea appeaxbag a ga.inat. hin and. tlequi^ning. hia' ex-
p!.a.na.ti-on. lle alutl be pemilted to appeat in petton {ox
depend.ing hinaet{. Exc.epl d.o x xeatona to be zeco aded in
oxiling by thc. lnqui,ting O{{.ic.ex, the eaployee blull be

petn tlted lo pzoduee ui-t neaa b hia de{.ehee and. cxoat-
exom ine any ui-tneat on ahuae e.v i'd.ence i,hz chaage ,LeaLa.

A conci-ae aunnaxy o{ the ev i-d.enee LeL on eil.hen tid.e and

tle erplo ye.eL explanaLion thalt 6e n-econd.e.d. All P)Locee-
ding o{ *.he et4ui:ty ahott be co nd.ucl.ed eiT.het in Engli-ah
ox Otlga aa pei the cho ice o{. thz enployee, T he. engui-zy

ahall be o nd.iita.xily con plz.l.ed eilhin a peftLod o{. 3 nontht
unletb tLe I ngu.futing O{{.ice.x aaha {.ox {ux* he.a Line in
axi-*ing ai-t h a u{.{. i<. i-e. nL xeaaona,

(d)r{n enpto ye.e againtt ulwn antt ac.*.Lon i-a pxo poaed. to be

lahen undet aub-cLaute. ( ") 
( ir, ) day be autpendei pending

engulxy ox {.ox the peniod atloael to hin {.ox gi-v ing hia
explanaLlon. 7he o nd.et o{ auapenaion u i-ll Lahe place
imnelizteLy.

r -f o-
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(h) / n the. cate o{. an o ex o{. d.ianitaal, ox. ttemovat d.xon
Aexv iae. an enployee, a.ay tubnit a Eenotanlun to the. 

.

P xeaiLent a.o a La.a*' ,Leaozt to condone h.i-r ta.pt'ea , un-
cond.iJ.i-onally, appologiaing {oz hia {aull and pxoal-
ting go od. c.o nd.uet in {.utuxe and th.e Pa.et i-dent nay pa..
aue.h o xd.e-x aa d.eeaed. {- i-t .

/ n iLhex caae. , tho P tea i.d.e.nt ahatt be. t-he appellate.
authoxi-t y. An appe.a! nay be pxe{entted ail-hin a pe.nlod
o{ loo nontha {.zon the da te. o{ coamuni-e.atlon of punl-
t hne.nL.

22 . lloL/DAvS LEAVE :

Red Cxota ,La etteaLiallyra tenv i-c.e ozgnnital)on a nd. evety
e.nplo ge.e i-o expec.ted to o {.{.e.n hl;a/he.x texv i-cz.r to the. S oci-e.Ly

aL any tine. itttte.t peclist e o{. tini-nga, hoti-d.aya, on thc. nlght
{ott going on leave. Eve.xy enployee adll avail ho li-d.a y4 / ledve
only a{tes. aeeting t he. exlgenciza o{ ooxh o{ t he. S ocic.*.y a nd.

u i-t h due. pxlox pexni-otion o{. conpete.nl. autlqni-t y. lte/S he. na y
alao bc. xzcalled, {.xoa hotid.ayt / Leave even a{Len tuch peral-
aai-on hat alneady been gu nLed ox duning ho li.d.a y.o/ Leavc ltt
L hz. i-nl.exea t o{ the.Soei.ety,

C4SUNL T-E.AVE :

f,n enployee aill be eligil le {on lJ dayt catual Leqv e

in a calend.on y.itr. Leave c.annot be cta. ineL at a matLe.x
o{. tlghf . /{ ao xe.gultted, an e.nplo yee haa to give pte{.e.x-
enee Lo a,rah o{ t he. Soci-e.ty to that o{ hi-o oon.

it a malLez o{. xule, catual leave eannot be conbined
wiLh ea tned lc.ave. Catual le.ave e houevez, can be conbiaed
ailh neeo gniael ho lida yt wil.h pnion pezni-a.oion pnov i.d.ed

thaf. thz obaence {.ton duty /..oea nol. exceel. l0 daga.

r
(il /" auanding puninltaent undea. lheae xalzt the gtav i-*.y

o/. *he ni-oconduct, the prev ioua xecod o{. thL e.nplo yee.t
and ol.hat extenuaLittg ci,rcunatancet that nay exial ,
ahall be *.a. he.n inLo cona i.d.eta.ti.on.
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2 ). EARA/ED UAVE

24. tlALF PAY UTVE

-t 2- tV

Eve.xy c.aplon"" 
."{- _r? Socic.ty oitt be entii..lid. to eaxneLteave at tltz xate o{ / 5 daya b ";"*;-;:: :':'::..: :. ,,

t he pexiod o g poo b oLio;, 
- 
T{ :; r' r::i "r";" ":: ;1 ;;rl;"ffpeniod o{. pzobati-ol: *h. po.obotion pexi-od aill autonarr)orr,a ta nd. ex!.end.e-d to that "*tnot. ,g2* aaii-t{a cl-otty coapleiiono{ thq ptobation pexiad., fh" in"u.^b.nl. oLLt eazn leave at t ha.zate o{ )0 daya 

:. ^"r,.ny 
co.npteted yeat o{ ae.,twice, aub lecr.lo- a naxi.ztud ol 240 doya; 6ut h. 

".;o{. tzo daya at o :r:.rol on bati4{ac_:i;1::X: "f;;^" 
^:"*,ea znc.d lz.ave it adatittillz, .n .rpr")"" aay be. gaante.d. onlyLe.ave ai-t ltoul. pay, l*.ave 

,ai-ihorr' ,.i thatl noL o ol..i, 
^ily6e gta nt ed {.ot t hac.e aontht at o a'trritch and. in no cb.cut:_atancea beyond. dive ye.au in onera enl,itte te.xv i-c.e..

unreza tAc. authoriay competeet to yunt re.ave e.xr.e.nd al.hc. le.ave 1 thz. pez-oon aho nena1at abac
Leave. i.a not enti-ttz.d. 16 an* ,."". .;Xr"I^'Ir"fr^":;,peilod. o{. auch una.utho xia ed. aLaence. , bu* *.h,a.t peltiod. ahallbe de.biizd agninrt hia leave 

";;'"l.4".ro6o"ni"g,,^,a,*r)g;;1;:_;Lf :;"r::.:LlTr,{.oz di-a ci-p lina ry action. lny pe.xiod.')g ob."n"" not c.ov exe.d.by yani o{. te.ave aha.tt not ;"';;;; 
"u*, 

o".ouni {.oa thzpunpo.e o{ i,.c)Lenent. and aitt be conti,er"d .o ;; Z.*"iiuorr.^itz aenv ia.e. a nd, the. e.ntize patt aetv ice ia li-a.b te io atand.{on-{ei-ted

/lat{. pay leave thp.tl 6e. ad.ni-oail!2. to a c.o n{. i:wed.e-otplo ye.e o{. fhe. S oei.e.t y. at the xa*.e od 20 d.a ya {.ox eaehconptete.d yeax o/. aexvice, Coaputed'Lou. noL excee.d.iaghot{. rhe. amount o{ hat{ p", ,";;;-;i"^ 
^o, be g.anted onlfi.ed ic.at Ce.a-t i{.icate onty ;ru6/ect Lo ad.uz.tng th. nn.tirr" )"oui-". 7 ai-c.e thc. 
maxitnum o{. 240 d." yt

/eave guanted. ai-Lr t" )li',--'r-:'rt: 
amounL o{ conputed

totatd.uaati.ono{"!:ri};:i"-:S!!,^:::_f ::i,i/i;":;;c.onb btar.io n ahal! not e.xcee.d. r2o d,ayt 
L4-e<L Leav. rahe.h i.t
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)r I1IED / CAL LEAV E

Any application {or leave on hledic'at gtound thall be

accompani-eL by lrl ed ic.,a.L C e tt i{ i-c.a te glven by a Re gia te'xed'

tiled. i-cn I P nscliLlone.x nenli-oni-ng cleaxly *'hc' n'ature o{' ill-
neat and thz prcbable perlitd o{ /]uc;h illne.ta. T he. ltonotaxy

S e.cxetatty i-o coapetent to ytanl Leav e i{ deened nece6'4)Ly o'L

ualve lle pxodueiion o{. aedir.a I cuLl4i'a te upto a pettiod o{

3 r.ontha ox beyond o hic.h rhz tloxhing Coani-!.Lee nay deci'd'e '

2(. I\ATERNITY LEIVE

filate.xni-t y leav e. no! e*ceel-ing ?0 da ya can 6e gtant ed

by thz llonoxany 5 eutet.atty to oomen en ploge.et oho luve c'onple-

fed,theitt pexi-od o{. ptobation. No nalexnily !'eave u t LL be

a llo ael. {on tlr-oae oho aze hav ing too oL ttto Le tlv i-ng ahi ldlc'n'
Duzing the pexlod. o{ aatettniA'y leave thz enplo yze o LLL be

pa i-d leave. ta!-axy equal to the y'y dxaon be{ote pttoceed ing

o n Le.ave .

27. SUPERANNUIT /OIl

(t / ALl enplo yee. nhalt auPe.tlannuaLe on conpletion o{' thz'

age o{ 60 yeaxa aubi.ecl 1a 114v izo o{ pex{otnaace at
tle agz o{. 58 yeaxa

Thz ll/oxhing C ond i-o.*.ec. at iAt dltcxelion and in thz int'e-
reaL o{. thz Socizty nay xe-oaplo y anY pa xtic'u La n enployee bc-

yond the age o{ aupexa.inuation pxov Lded/h"/ ah"/;a co nn iLqled
hd" ia pe.naab !2. on the zecomotenlati-on o{ a 5 ub-C onni'ttee tet up

by the C lu i-tnan o{ the tlto nhing C oeniLLe.e d.ot t'hz puxpote bul'

auch intl.cnc"a aholt- on!-y in excepLionn'L cittcumttancea and

thatt be {.oz a peniod o{. one yco.r at a aLnetch and noL moxe

l-htzn lu, ir.e in any cate.

( Z ) An em plo yee- aho haa puL i-n nininun l0 yeant o{ aati-a'

{.acl.ony aenv ize or hot conplzLed J0 yean'o o{- agz nay

opt {ox volunlaxy xeli-xe.tnent {.non t hz. texv ice o{ tlLe'

Soc.izty on auch le.xma and c., ndiLiont an .nay be delen'
tt i-ned by Lhe. C onni-*.Lee contl.itu*.ed by the Execltlve
ComniLtee und-en RuLe 7 and enl.nuated to ex.an iste nattena
zelali-ng Lo pay and. allooancet.

P'
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28. REr lREttlt-tlT BEIlEf /75

An employe-e on

PeruLon. /toaevexl
xetia.Lng bene{i-ta :

(") Gxa tuilu
{ot evexy
aun .ol | 5
oauabLe

/ t,5 tlv. eap
o{ contine
ab lc. to tte.

( b)

zeti-nene.n! o i-Ll not be entii lid to any

he./ a hc. uiat be enti-t Led to Lhe' {-o Llou ing

Gx,atu.ity at the. xnte o{. 15 da*o baaic pay

coapleted, yeat o{. aexv ize aub i'ect' to a maxl-

nonJ.lu' py oo Rs. 501000/- uhizhevex i't Leaait
Lo yeet oho luve coaplete.d a mistinun l0 yeaxt

out aati-a{acLoxy te:w ir'e. l(. o Gxat'ulty io PoY-

tiaed anl re-enplo yeed Ma{{..

)( c

Enuahaent o{ earned leave al theist cnedil- aub/ecl to a

naxi-atun o {. 2 40 d-aYa ,

Pxov ident F uttd contxi-bulion inc.Luding the nanagc'aeitl't t
c.o nl.xibutlo n to gzlhen oLth inLexeat accuxed Lhe'xeon '
a{tex od-italaent. o{ any duea to thz tocizty undex EPF

aehcae..

2?. PROV IDLIIT FUIlD

C ontxi-bution *'o tlrc enployee'a pnov ident {und alull be

aA pt xulz.t and o xdext ittuad by E'P'F' Coanitaionen- {xon
t- ine lo time .

)0. TRAVEU/NG AIIOWAI,ICE :

Ohzn an employee. ia on o{lici'al toux ott La txant{'ernel '
hz ia entil.tzd" to gzt T .A. ab Pe-x actual ox at aancii'o ne"d by

Lhe S ecxetaxy hav ing iugonl to Lhe cltcumt /"ance o{ each caae'

)t . TIAIIlTEIlAI|CE OT C.C.R.:

Annuat C.C.R. o{ a L/. enplo yect aitl be na intalned in
the. .o cheduted C.C.R. {oru {ox nini-aterial and' no n-ni'nil *'exial
enplo yec-a aA perl lhe pxocedute ta id. doan by Lhz' 'f ectz*aiy
alth thz appnoval o{. tl)onAiig Conaillee.

t2. tl/scLlL4llEoa'

Lnployeet excluding thoae e'nplo yed on paxt tine baaia

e/c. ahal! nol. Lahe any o*.hex enployneni elae-ohexe duning

lhe lennune o{. thz.i-t terv ize u i-*.h the Socle.Ly. In u.ae an

e
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etrplo lree ati-ahza to apply fo, ony j-o b e!-oeohc.xe, h./ahe aho!/-
appty tlt:tou gh prc pex clu.nnel and 4o itz the neo aaalgtutent, a{t-e.n

tea Lgnhz g {.nod Lhe 4s2v i-ce o{ fhz S ocie.ty ai-th one mon*.h'a

not ice ox {ot-{eit i-ng one nonth' t ta!.azy in li-e.u t he.xeo{.,

)J. / n no c.ate the enolunenta o{ the exi-tting enploye.et.
ahotL be advertely a{.{.eeted a{tex adoption o{. Lhete- Ru!-e..0.

J'.t . /iITERPRETTT /OIl :

The Executive Comnil.ie.e't deciti-on on dny guea*.i-on o{
iti-ex-pxelntion o{. thzte xulea ahatt be {inal and b inding
on all Lhe. enplo ye.e.a,

/ {. in o pexatio'n o{. Lhzte xulea Lhere. i-d any di-apute
o)( ie pu grr.a-c.g oith any oLhen xu!-ea / o ilena /deci-a i,> na , Lhete
tu Lea ah<tl! ptevai-L.

)5. Fron the. date o{ comnencenent o{ theae nt !-e.a any noti-
{. ica t i-o n i..".4:)):)); xt made pz"r: io ua Ly a {{ec*.ing t he.

codil.iona o{. aexvic.e o{ *he errplo ye.et o{ thz Sociaty ahalt
aLand xepealed..

-x-
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