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SPROCEED /NGS OF THE MEET ING OF THE COMMITTEE FOR EXAM/-
VAT ION OF DRAFT SERVICE RULES FOR THE EMPLOYEES OF THE
IWDI1AN RED CROSS SOC/ETY, ORISSA STATE BRANCH.

L 3E Sk 3

Daze of Meeting 6zh Aprit, 2007
fime. 4030 Poﬁqo
Place . ' Seexetaniat Chamben of the

Hon'ble Ministex; Healih &
Family Welfare. :

PRESENT :

o1 . Da.{ﬁmi.} Kamala Das
Hon"ble Ministex, Health
& Fle and Chainman,
Wonking Commitiece of Zhe
/ndian Red Cross Society,
Onissa State Branch.

Chairpenson

02. Ene Benudhar Mohapaina
Hononary Vice—President Nembenr
JRCS-Onissa State Branch.

03. Sxi #. Mohapatra ‘
Secretany to Govte of Unissa, Membex
Law Depariment.

Oko Sni K-C. Panija
Deputy Secretary %o Govt. of
Onissa, Finance Depanriment, Memben
(Representing he Principal '
Secnetary to Govie of Oxissa,
F inance Depaxtment/.

05. Srxi R. Das
Hononary Secretarny, ‘ ‘ Memben
/nd ian %ed Cross gocizig, Convenon
Ornissa StaZe Branch. :

The Commiiiee considened the vanious provisions of
the draft Sexvice Rules for the employees of the [ndian
Red Cross Society, Oxissa State Branche

Suggestions for alierations, substitutions, deletions
and additions made by the Chairman as well as othen membens
pere discussed and xecommendations wenre foxnulated .
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The Honoxany Secxetary was authonised to modify the
draft Sexvice Rutes according to the necommendations made
The dxaft Senvice Rutes were modified by the Honorany
Secretary and cinculated to the Members/Chaixman.

The modified dxaft Sexvice Rules is annexed to Zhis

Proceeding as Annexuxe = /.

The Committiece recommends the same 2o 6e-placed befone
the Executive Committee for considexation.

O’ . Cfla.i.}unan
/RCS‘Oaiééa&Siaie Branch
Hon'ble Ministenx, Sd/- kﬁmalg Daas

Heatth & F.W., Oxissas

02. Exe. Benudhar Mohapatra

Honorany Vice-President Sd/~ Benudhan Mohapainra
[RCSOnissa State Buancﬂ.

03. Sxi H. Mohapaira o
Secxetarny 2o Govie of Onissa, Sd/= H#. Mohapainra
Law Department.

040 5)[-4, K-Co Pdill:{:a
Deputy Secrneary Zo S
Govennment of Ornissa,
F inance Depaxtiment.

K.CO Pa)(.i—%a

05. %ni R. Dag ,
ononran ecxetax _ _
/ndian %ed Cross gécieiy, Sd/= R. Das
Oxissa State Branch. :
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AVNEXURE - [

SERVICE RULES FOR THE EMPLOYEES OF THE IND/AN RED CROSJ
SOC/ETY, ORISSA STATE BRANCH, BHUBANESWAR.

07. SHORT TITLE:

These Rules shall be called the Indian Red Cross
Society, Orxissa State Branch {Recruitment and conditions
of Sexvice) Rules, 20071.

02.  APPLICABILITY :

(a) These Rules ‘shatt appzy Zo all the employees of
Orissa State Branch of Indian Red Cxoss Society {inanced
Lrom Red Cxoss fund, Sushilabati Khosla Charitable fund,
Dufferin fund, Juniox/Youth Red Cross fund (herxein aften
refernred to as employees of the Society including those
under Juniox Red Cross, Youth Red Cross, Central Red Cross
Blood Bank, Red Cross Dispensaries, Red Cross Hospital fox
Women and Children, Berhampur and any atﬁen‘ediabiiéﬁmeni
that may be established in future with the approval of the
Executive Committee). The employees shall be deemed %o be
in a single establishment and Liable for Zransfer within
these unitas.

(b) These Rules will come into force from the daze as
may be decided by the Executive Committee of iée Orissa
State Branch of the /ndian Red Cross Society. The Executive

Committee may amend ox modify these Rules as and when necessary.

(c/) Nothing in these Rules shall be consirued as affecting
or dinvalidating appointments already made to posts now in-
cluded in the Rules and zthat all such appointments shall
continue Zo be in force as Zhey are and shatl be deemed 2o
have been made undex the provisions of these Rules.

03. DEFINITION ;

/n these Rules, unless there is anything nepugnant
2o the subject on contexit :

(a) Society means, Oxissa State Branch of /ndian Red
Cross Society.
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(6) Employees means, all perxsons employed by the
Society.

(c¢) Execuzive Committee means, Execuzive Committee as
duly constituted by the Onissa State Branch acconrding %o
State Branch Rules.

(d) Headquanrters means, the Society's Headquantenrs
Office Located now in the Red Cross Bhavan, Sachivalaya -
Maxg, Bhubaneswax ~ 7 on ai any othex place in future.

(e) President means, the President of the Onissa State
Branch in accordance with the provision of the Staze
Branch Rules.

(f) Secretary means, the Secnetany/Honorany Secretany
appointed by the President in accordance with the Staze
Branch Rutes. : -

(¢/) Sexvice means, Sexvice under zthe /ndian Red Cross
Society, Orissa State Branch.

(h) Rules means, Rules as framed and approved by the -
Executive Commititee of the Society and shall include all
amendments made thexein {rom Zime Zo Zime.

(i) Sztate Govexnment means, Zhe Govexnment of Onissa.

Ok.  WORKING DAY AND WORKING HOURS -

Red Cross being a Social lnsiitution , the Senvices
of all employees shall be available to the Society as |
demanded by exigencies at any #ime. Subject to this basic
concept (nule), zhe wonking days of zhe Society shatl be
b4x dayd a weeh ﬂxom Monday Zo faiunday excepi 5undayA
and Second Sazurday of each month ox as may be mod if Led
from time to time and on days declanred as holidays by 4
the State Branch including those under the N./. Act.
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WORKING HOURS =

(i) Office staff from 10.00 aem+ zo 5 pems on as
amended fxom time %o times

(ii) Blood Banks/Hospitals/othens as per approved

duty chanrt.

(iii) Drivers = As pex oxdexs/instructions from time

4".'0 t-‘:ﬂ!z L)

LUNCH BREAK -

Hatf an hourn from 7 .30 peme 2o 2.00 aeme ox as ondered

bg the Secretany.

\

05. ) COMPOS/TION OF SERVICE :

K\_//// The Azxvicé'ahall consist of the following cate-
gonies of Officexs and Employees : .

\

/<{f.
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CLASS = /: (a)
(&)

> ol
i

(e

CLASS = 11 :(a)
(6)
(c)
(d)

CLASS=111: (a) |
(6)

(c)
(d)

(e)
()
(¢)
(k)
(i)

Joint Secretany.

Superintendent, Women and Chitdren
Hospital, Berxhampunr.

Dinector, Central Red Cross Blood Bank.

- Senion Medical Officen.

Under Secretany of Onissa State Branch.

Programme Officen/Account Officex.
MNedicat Officex.

Youth Red Cnoss Officenr.

Junion Red Cross Officen.

Senion Assistant

Junion Assistant

Junion Typisit

Pharmaciszte

AWM.

Dxivenrs

Junion Dianist-cum=Despatchenx
P.Ae

Senior Laboratony Technician



(¢) Laboratory Technician

(k)  Accountant '

(L) Seniox Accountant

(m/ Juniox Sicnogxaphex

(n) Drivex=cum-Cold Storage Openrazon
(o) Laboratony Attendant

fp/ Natxon |

(g/ Siaﬁﬂ Nuxse

(x)  Pump Dxivex

(s) Chief Mechanic

CLASS=IV:. Peons, Malis, Watchmen, Attendants and
Sweepex, ﬁelpe&, ﬂyaﬁ-

NOTE - - When the post of (a) undex Class-I/ above is
held by a retined person in honoraxy capacity the
Zenuxe of appointment shoutd be fon one yeanrn at a
time and should not exceed Zwo such consecutive -

tenures ox 62 yeans of age whichevern is eanliex.

06.  RECRUITHMENT :

Any persons having permanent nesidence in the Siate
of Onissa with requisite educational and othex qua-
Lifications shall be eligible fox sexvice under the
Society in any of the categonies contained in Rule-5.
Persons with mother-tongue Oniya and residing in Oniya
speaking areas outside Onivsa shall also be eligible.

07.  SOURCE OF RECRUITMENT ;

Excepirad o;ﬁenmide pkovided, appéiniment to any
post shatl be made :

(a) by selection zhxough a Commitice consitituted by zhe
Executive Committee of the State Branch.

(6) by direct recruitment in acconrdance with Rules
8,77 and 72 onx

[c) by promotion of an employee already in senvice of
the Society 4in accordance with Rute 710 and 76.
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08. "APPOINTMENT BY SELECT/ON".

(a) Dixect recnuitment to posts undex Class=/ and /1
of Rute 5 shatl be made by selection through ad-
vextisemend pubLiAhégmigﬁgzzzaAi one leading daily
‘news papexe 4 o -

-

Seleqiion shatl be made by the Commiitee consiitu-
ted by zthe Execuzive Committee under Rule 7.

09. APPOINTMENT BY DIRECT RECRUITHENT :

(1) Appoiniment to the posits appearing undex categonies
(!’}r (C}r (d); (¢-): ({-}r ‘(4); ({—): (“)t ("-}: (0)1
(q) and (n) of Class-11/ undex Rule 5 shatll be made
by direct recruditment through Competitive Examination
and Viva Voce Tesi.

(2) Competitive Examination and Viva Voce Test shatl be
conducted by the Committee consitituted by the Exe-
cutive Commiiiee undex Rute 7+ The Commitiee shall
xecommend a Lis? of successful candidates axranged
in ondex of mexit to the Secretary for appoiniment
under the Societye 7 ' )

70« APPO/NTMENT BY PROMOT /ON_:

»

Pxomotion shall always be considered only when a
vacancy axises fox moxe than one month and there is unr-
gent need fox filling up the same. Promotion shall be
on the basis of mexit with due regard 2o senioniiy and
passing of the prescribed official as well as Accounts
Training Examination -in accordance with Rule 14 and 16
and for acquiring with any other qualificaiion consdi=
dened desinable 2o the post by the Wornking Committee.

(1) Appoiniment Zo the posts appearing unden categondies

(a)y (R)y (i), (R), (&), (p), and (s) of Class=111/
unden Rule 5 shall be made by promotion.

(2) Setection fon appointment by promotion shall be made
by the Committee constituted by the Execuzive Commi-
itee unden Rule 7.
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DIRECT RECRUITMENT -
Direct Recxuitmenz of staff except Class=/V shall be

made as fax as practicable on the basis of zthe nresult of
the wxitten test and viva voce test conducted by the auztho-
nity 4dn accoxdance with Rute-7(b). Candidazes for direct
xecxuitment 2o the sexvice of the Society shall :

(a/

(b6)

(ec)

T2
(a)

(6)

73.
(a/

not be undex 21 yeaxs of age and ovex 32 years of age
provided that the minimum and maximum age Limit may be
relaxed by the Wonking Committee in exceptional cases.

must hotd a Bachetor's Degree from any University in-
coxpoxated by an Act of the Centxal ox Staze Legis=
Lature in /ndia orx an Educational /nstitution establi-
shed by an Act of Partiacment ox deemed %o be a Uni-
vexsity under Section 3 of zthe University Grants Commi-
ssion Act, 1956 ox of a Foreign Univensity approved by
the Central Govexnment in respect of general natune of
pos2ss Fon Zechnical nature of posts, the minimum edu-
cational qualification shall be as may be detexmined

by the Commititee constituted under Rule 7 and entmusied

2o conduct Cbmpeiiiive Examination and Viva Voce Tesze

shoutd have registerxed his/hex name in any Employment
Exchange of the State. '

APPOINTMENT

Candidates {rom the successful List, prepaned undex
Rule = (9) shatt be appodirnted to the Society, subject
2o the condition that he is declared medically fit by
the Medical Officer nominated by the Society and found
suitable fox sexvice on venification of antecedents.

ALL appointments shall be made by the Secnetany.

PROBAT ION .

Lach employee shall be appointed on probation for a
pendiod of Zwo years, provided that the perdiod of pro-
bation may be extended by the Secretany if the pen-

formance of a probationex is noz found satisfactonry.
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(6) The appointing authority may dispense with the ser-—
vice of an employee appointed on probation during on
at the end of the period of probation if he/she has
failed 2o dischaxge his/hex duties satisfactonily ox
is found othex-wise unfit on is adversely reponted
upon by the antecedents verifying officer withouz
prior notice.

T4. EXAMINAT ION/TRAIN ING .

Employees undex categony (b) and (c) of, Class=111 of
Rute = 5 shatl be required to pacs the Accounts Training
Examination conducied by the Madhusudan /nstitute of
Accounts and Finance, Orissa, Bhubaneswar within three
consecutive chances. A founth chance may be allowed by
the Secreztany in Apécial cases. Similarly, Labonatory
Technicians shall be xegquixed to pass such othex examina-
tions as may 6ejpne4cnibed unden the Drugs and Cosmetics
Rules.

75. CONF/RMAT /ION -

Subject 2o the provisions of Rules fs:uuifés an emplo-
yees shall be confinmed at the end of the period of his/her
probation, if thexe is a penmanent vacancy and he/she has
passed the prescribed examination and he/she ,is othex-wise
considered fit and suitable ﬁoa.conﬁixmaiion by the appoint-
ing authority.

76. PROMOT /ON :

(i) WNo employees of categorny (b) and (c) of Class=I/1/

: undex Rule 5 shatl be eligible for promotion o the.
nexit highex grade/rank untess he/she (a) has passed
the accounts txaining as pex the provisions of Rule
1% (b) has been confinmed ox othex-wise in ﬁid/hen
post eligible for confinmation.

(LL) Emplogeed of the Society who have already been pnro-
moted ox con{i&med withou passing the examination
prescrnibed in Rule 14 shall be nequined to pass Zhe
examination within three yearns of commencement of
these Rules failing which he shall not be entitled
to subsequent increment. :



77+ PAY AND ALLOWANCES .

Time scale of pay/condotidaiad pay fox each cazegory
of posts shall be as may be prescribed by zthe Executive
Committee from Zime 2o time. Allowances, if any, will be -
paid as may be prescribed by the Execuzive Committee from
time to time hkeeping in view Zhe resouxces position of the

Society.

The Executive Commititee may entrust the Committee con-
stituted undern Rule 7 with examination of all maitens nela-
ting to pay and allowances and Zo suggest changes, if any.

78. [NCREMENT :

ALL employees shall be eligible to draw the /s% annual
increment duning the peniod of probation/senvice.

Provided that zhe subsequent annual increment shall
not be allowed until and unless he/she has passed the pres-
cnibed official examinaZion on accounts Zraining, as the

case may be

EFF IC/ENCY BAR :

(a) No employee shall be allowed Zo cross the efficiency
barn, if any, unless he/she has wonrked satisfactorily
in every respect and his/hen integrity is centified
as unguestionable. |

79. SEN/ORITY -

(a) The senionity of the employees undex each categony
of post shall be determined with reference Zo theix
relative position in that categony Zaking the entire.
Red Cross establishment into account.

(b) Senionity of employees shall be detenmined in accorda-

nce with the date of ondex of appointment. [If the
oxdexs of appointmenit of Zwo orn more pensons bear zhe
same date, their senionity interse shall be detenmined
by zhe appointing authonity tahking into account thein
nelative position in the selection List.
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20. CODE OF CONDUCT :

Every employee of the Society is nequired/expected

Zo work with utmost dedication to duty unstind Loyality

to the society and unimpeachable integrity. Keeping these

principles in view, the following category of commissions/

omissions will be deemed as misconduct and shatl call fox

disciplinary action. B

(a) Witful absence from duzy ox absence without sulfi-
cient cause. ' |

(b) Witful in sub-ordination onx disobedience of oxrdenxn
of supexions whether on not in combination with
another lawful or neasonable ordex.

(c) Denretiction/negligence of duty.

(d) Involvement/complicity in work, action, speech ox
oriting repugnant to the interest on discipline of
the Sociezy.

(e) Possession of properties in excess of zhe known
sounces of income of an employee. ’

(£) Witful slowing down ox stoppage of work oi abetting/
instdigating/acting in furntherance thereof.

(g) Thefi, fraud, ox dishonesty in connection with the
employee's business ox property ox of another emplo-
yee's propenty within the premises of the eszablishment.

(k) Accepting on giving any bribe on illegal gratification.

(i) Drunken ox riotous ox disoxdenly ox indecent behavioux
within the premises of the Society's establishment.

27+ (a) An employee gquiliy of any orn all misconduct,

may be punished by
(i) Warning

( iiJF ine not exceeding a days' emolument in the case
of Class ~ IV employees

(iii)With hotding increment/with oxn without cumulazive

eflect

(iv JRemoval from senvices.

(b) No punishment of the above categony can be infili-
cied upon unless Zhe employee concexned has been in-

fonmed in writing of his alleged misconduct and has
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been given an opportunliy to explain the cixcumstances
alleged against him.

(e)An oxdex of discharge or dismissal shall not be made
except aften hotding an enguiry by a person duly appo-
inted by zhe Working Commitiece against the employee
in respect of the alleged misconduct in the manner se-
foxth in sub-clause (d).

(d)The Honorary Secretarny will be competent to awand all
punishmenzs enlisted in {a) above in case of atl Class=1l/
and Class-1IV officials. He/She will be also competent
20 award all punishmenis to Class=// and Class—/ officexs
except in xespect of their dismissal {rom sexvice. Only
in such cases, the Working Committee will be the compe-
Zent auzhoxity. A memorandum fox compassion may be sub-
mitted 2o the President as a lasi resoat in all SaNES of

dismissale

(e)An employee againsz wﬁowan enguiny is proposed to be held
shatt be given a cﬁaxga-éﬁeei cleanly setting forith the
circumstances appearing against him and requinring his. ex-
planation. He shall be permitied to appear in person for
depending himself. Except for reasons to be recoxded in
writing by the /nquiring Officex, the employee shall be
permitted zo produce witness in his defehce and cross-
examine any witness on whose evidence the charge nests.

A concise osummary of the evidence led on either side and
the employees explanation shall be necorded. ALL procee-
dings of the enguiny shall be conduczed either in English
ox Oxiya as pex Zhe choice of the employee. The enquiny
shatl be ordinaxily completed within a peniod of 3 months
unless the Inguining Officer asks fon funther Zime in
writing with sufficient reasons.

fﬂ}ﬂn employee againsit whom any aciion is proposed to be
zaken undex sub=clause (a) {iv) may be ouApended pend.ing
enguiny ox fox the peniod allowed to him for giving his
explanation. The ordex of suspension will Zake place
immed iately.
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/n avarding punishment undex these nules the gravity

of the misconduct, the previous record of zhe employees
and othen exZenusiting circumsiances that may exist,
shatl be taken into considexation.

/n the case of an oxder of dismissal, orn removal fxom
senvice an employee, may submit a memorandum to the
President as a lasi nresont 2o condone his laps=-es, un-
conditionally, appologising for his faul? and promi-
sdng good conduct in futuxe and the President mag paAA
such oxder as deemed fit.

/n oiﬁex cases, the President Aﬁall be the appellate
authority. An appeal may be preferred within a period
of Zwo months from zhe date of communicazion of puni-
shment.

HOLIDAYS /LEAVE :

Red Cross is essentially a senvice onganisation and eveny

employee io expected Zo offen his/hex senvices to the Socieiy

at any time inrespeciive of Zimings, holidays, orn the night

ﬂon going on leaves Eve&y employee ma y avall ﬁolidaga/ieave

only aftex meeting Zhe exigencies of wonk of the Society and

with due prion pexmission of compezent authonity. fle/She may

also be necalled from holidays/leave even after such penmi-

ssion has alrxeady been granted ox duning holidays/leave in
the intexesi of the Society.

CASUAL LEAVE :

An employee leL be eligible forn 15 days caAuaL Leave

in a calendar yean. Leave cannoi be claimed as a mattenr

of xight. [If s0 requinred, an employee has to give prefex-
ence 2o wonk of the Society to that of his own.

As a mattern of nule, casual leave cannoi be combined

with earned leave. Casual leave, however, can be combined

with recognised holidays with prior permission provided
that the absence from duzy does noz exceed 70 days.
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23. EARNED LEAVE .

Leave azt the naze of 15 days in evexy yeax ox sexvice duning
Zhe period of probation. /f any teave is avaited duxing zhe
pexiod of probation, the probation perxiod witt auomatically
stand extended %o that extent. Altex satisfactony completion
of Zhe probation pexiod, the incumbent wifl eaxn Leave at the
zaze of 30 days Lnlevexy completed year of senvice, subject
2o a maximum of 240 days; but he can avait leave upto a penriod
of 720 days at a stretch on satisfactony ground. (hen no
eanned leave is admissible, an employee may be granted only
Leave without pays Leave without pay shatt noz oxdinarity

be granted for zhree months at a sinetch and in no cixcum-

4Zances beyond five years in one's entinre service.

the leave, #he person who remains absent az the end of the
Leave is no# entitled to any leave salany on pay for zhe
perdiod of such unauthoxised absence., but thaz period shatt

be debited against hiy Leave account as Leave without pay.
Witful absence fxom duty aftex the expiny of Leave will call
fon disciplinary action. Any pexiod of absence noz covered

by grant of Leave shaty rot be taken inzo account for zhe
purpose of incremenz and wits be considered as an dnternuption
in senvice and the entire past service is Liable to szand
for-feited. |

4. HALF PAY LEAVE 2

Hell pay leave shall be admissible 2o a confinmed
eaployee of the Society az Zhe rate of 20 days for each
completed year of senvice. Commuzed Leave noz exceeding
hatf the amount of hatf pay teave due may be granzed on
led ical Cextificate only subject Zo 4 maxdmum of 240 Jaga
duning the entire service. Twice zhe amount of computed
Leave granted witl be debited o hatlf pay Leave ofe. The
Zotal duration of eanned Leave and commuzed Leave taken in
combination shatt noz exceed 7120 days.
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25. MED/CAL LEAVE :

Any application fon leave on Medical ground shall be
accompanied by Medical Centificate given by a Registened
Hed ical Practitionex mentioning cleaxly the nature of ill-
ness and the paobabié pexiod of such illness. The Honorary
Secretany is competent Zo grant leave if deemed necessary ox
waive the prxoduction of medical centificate upio a pe.;;i.od of
3 months ox beyond which the Wonking Commitiee may decide.

26. MATERNITY LEAVE :

Matexnity Leave noi exceeding 90 days can be granted
by the Honoxany Secnetany to women emplogees who have comple-
ted thein period of probation. No materniity leave will be
allowed fon those who axe having two or moxe Living children.
During the pexiod of matexnity leave the ehptoyee will be
paid leave salaxy equal to the pay drawn befoxe proceeding

on leave.

27+ SUPERANNUATION_:

(1) ALL employees shall superannuate on completion of the
age of 60 yeans subject to neview of performance at
the age of 58 yeans. .

The Working Committee at its discreiion and in the inte-
xest of the Society may re—employ any panticular employee be-
yond the age of superannuation provided/he/she/is considened
indispensable on the necommendation of a Sub-Commitiee set up
by the Chainman of the Wonrking Committee fox the purpose but
such instences shatl only in exceptional cincumstances and
shatl be for a peniod of one yecanr ait a strnetch and not monre
than twice in any cases

(2) An employee who has puz in mindimum 70 years of satis-
factony senvice ox has compleed 50 years of age may
opt fox voluntany nretirement from the service of the
Society on such teams and conditions as may be deten-
mined by the Commitzee constituted by the Executive .
Committee undenx Rule 7 and entrusted Zo examine matitens

relating 2o pay and allowancess.
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58. RETIREMENT BENEFITS :

An employee on retixement will not be entitled Zo aﬁg
pensdions Howevex, he/she will be entitled Zo the following
retixing benefits :

(a) Grazuity : Gratuity ai the rate of 15 days basic pay
Lox every completed year of service subject %o a maxi-
mum of 15 months' pay ox Rs. 50,000/~ whichever is Lless is

ayable
28 % employees who have completed a minimum 70 yeans

of contineous satisfactony sexvice. No Gratuity is pay-
able to netined and re-employeed staff.

(b) Encashment of eaxned leave at their cred it subject 2o a
maximum of 240 days.

(c) Provident Fund contribution including the management's
contribution together with interest accuxed thexeon -
aften adjustment of any dues to the society unden EPF

scheme .

29. PROVIDLNT FUND :

Contribution to the employee's provident fund shall be
as pex xules and ondexs issued by E.P.F. Commissionen_ {rom

time 1o Zime.

30. TRAVELLING ALLOWANCE :

»

When an employee is on official foun or is transfenned,
he io entitled to get T.A. as per actual or as sanctioned by
the Secnetany having regard to the circumstance of each case.

37. MAINTENANCE OF C.C.R. :

Annual C.C.R. of all employees will be maintained in
the scheduled C.C.R. form lox ministerial and non-minisierial
employees as pex the procedure laid down by the Secnetariy
with the approval of Working Commitiee.

32. MISCELLANEOUS :

Employees excluding those employed on parit time basis
etc. shall not take any othex employment elsewhere duning
the zennuxe of theix senvice with the Society. /n case an



fgﬁi

employee wishes Zo apply ,Zon anglgob elsewhere, he/she shatt
apply through propex channel and join the new assignment aftenx
resigning from the sexvice of the Society with one month's
notice on fox-feiting one month's salary in Llieu thereof.

33. /n no case the emolumenzs of the existing employees
shattl be advensely affected after adopiion of these Rules.

3%. INTERPRETATION :

The Execuzive Committee's decision on any question of
inten-pretation of these nules shall be final and binding

on all the employees .

/{ in opexation of these rules there is any dispute
ox repugnacy with any othen rules/ondens/decisions, these
nules shatl prevail.

35. From the date of commencement of these mules any noii-
. . Q)BQ AN & .

{fication L44uegla ordens made previously affecting the

conditions of sexvice of the employees of Zhe Society shall

stand repealed.

D



